
PERSONAL INFORMATION

- an equal opportunity employer -

COMMUNITY ED & REC EMPLOYMENT APPLICATION

Describe any other education, training or experiences that would enhance your candidacy for this position.
______________________________________________________________________________________________________
______________________________________________________________________________________________________

FOR OFFICE USE ONLY

Interviewed by ________________________________	 Wage discussed_ _____________________
Date of Interview______________________________	 Date to begin_________________________
Hired ______________ Not Hired________________	 Position_ ____________________________

COMMUNITY ED & REC
72 W. 9th St. 

Fond du Lac, WI  54935
(920) 929-2885

	 	 Playground Leader	 	 Scorekeeper	 	 Class Instructor (class)_________________

	 	 Aquatics Staff*	 	 Center Director	 	 Official* (sport)_______________________

Position Desired:________________________________

* If you are applying for an Aquatics or Official position, please fill out the supplemental application(s).

Name____________________________________________________________ 	 Cell/Phone (       )___________________
                      Last	                                      First	

Permanent Address ______________________________________________________________________________________

Email Address __________________________________________________________________________________________

Are you at least 15 years of age?    Yes    No   
NOTE: A Work Permit is required for 14-15 year olds. The legal minimum age for a Lifeguard position is 15.  
  

 EDUCATION AND TRAINING

School Name and Location Dates Attended 
From            To

Major/
Subject

Date Graduated 
or Completed

Middle or Junior 
High School

High School

College or
University

Military 
Service



REFERENCES - Provide names of three individuals not related to you, whom you have known at least one year.
Name of Reference Position/Relationship Mailing Address Phone Number

Do we have permission to communicate with the person named as references in the connection with the employment you are 
seeking with us? If not please explain the exceptions.__________________________________________________________________
________________________________________________________________________________________________________________

WORK EXPERIENCE

The Fond du Lac School District does not discriminate on the basis of age, race, creed (religion), color, disability, marital status, 
sex, national origin, ancestry, arrest record, conviction record, membership in the National Guard, state defense force, or any 
military reserve unit, and the use or non-use of lawful products off the employer’s premises during non-working hours.

I certify that all answers to the questions in this application are true, and I agree that any misstatements of mate-
rial fact may be cause for rejection.
	
Signature_____________________________________________________ Date___________________________________

As part of the application process, the Fond du Lac School District will conduct a criminal and civil information 
records check. (A criminal record or pending charges do not constitute an automatic bar to employment and will 
be considered only if the circumstances of the conviction substantially relate to the circumstances of the particular 
job for which you are being considered.)

1. Have you ever been convicted of an ordinance violation (other than minor traffic violations), misdemeanor, or 
felony?    Yes       No
If “Yes,” please explain the offense(s) including date, location of court, etc.__________________________________
_ __________________________________________________________________________________________________

Name and Address of Employer___________________________________________________________________________
Period Employed From ___________/To_____________	 Hourly Rate: Start________ End_________

Position held and duties________________________________________________________________________
______________________________________________________________________________________________
Reason for Leaving_____________________________________________________________________________
Supervisor and Phone Number__________________________________________________________________

Name and Address of Employer___________________________________________________________________________
Period Employed From ___________/To_____________	 Hourly Rate: Start________ End_________

Position held and duties________________________________________________________________________
______________________________________________________________________________________________
Reason for Leaving_____________________________________________________________________________
Supervisor and Phone Number__________________________________________________________________

Volunteer - Services or Teaching Experience
Position held and duties________________________________________________________________________
______________________________________________________________________________________________
Name and Title of Reference_ ___________________________________________________________________
______________________________________________________________________________________________

CRIMINAL AND CIVIL INFORMATION RECORD


